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1. Introduction

In accordance with the requirements of the Statutory Guidance, ‘Careers guidance and access for 
education and training providers’ (October 2018) and the obligations placed upon schools by 
Section 42B of the Education Act 1997, this policy statement sets out Holbrook School for Autism’s 
arrangements for managing the access of education and training providers to pupils at the school.
It sets out:

∑ Procedures in relation to requests for access

∑ The grounds for granting and refusing requests for access

∑ Details of premises or facilities to be provided to a person who is given access

2. Student Entitlement

All pupils in years 7-14 are entitled to: 

∑ Planned careers provision which provides information about the full range of education 
and training options available to them at each transition point 

∑ Information from a wide range of education and training providers about the opportunities 
they offer– through Open Days, assemblies and transition events 

∑ To understand how to make applications for the full range of academic, vocational and life 
skills within curriculum and pathway framework

3. Management of Provider Access Requests

Access Procedure
A provider wishing to request access should contact Richard Jackson, Careers Leader, Telephone: 
01332 880208; Email: r.jackson@holbrookautism.derbyshire.sch.uk

Opportunities for Access

∑ We actively seek to build sustainable partnerships with outside agencies, as a means to 
develop our student’s understanding of transition options and possible career pathways. 

∑ We would encourage providers to contact Richard Jackson, our Careers Leader, to find a 
suitable event to access students.

∑ We run a wide range of careers themed and Open Day events throughout the year, and we 
have the capacity to offer ad -hoc events. We would particularly welcome providers’ 
attendance at whole school events or pathway assemblies.

∑ Presentations must be submitted to the Careers Leader 48 hours before the planned event.

Facilities

∑ The school can offer a variety of hall and classroom spaces for use by providers. 
∑ Audio-visual equipment is available. 
∑ Providers are welcome to leave copies of their prospectus, or other relevant literature, for 

distribution. 
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∑ Presentations and further updated information can be shared with key stakeholders, 
following events.

∑ Virtual access to pupils will be arranged wherever possible and pre -prepared 
presentations can be sent to the Careers Leader, email: 
r.jackson@holbrookautism.derbyshire.sch.uk, for showing to students and for sharing with 
key stakeholders involved in the Careers programme.

4. Safeguarding and granting/denying access

Our safeguarding/child protection policy outlines the school’s procedure for checking the identity 
and suitability of visitors.

Education and training providers will be expected to adhere to this policy.

5. Monitoring arrangements

The school’s arrangements for managing the access of education and training providers to 
students is monitored by Richard Jackson (Careers Leader/Deputy Headteacher).

This policy will be reviewed by Richard Jackson (Careers Lead/Deputy Headteacher) and other key 
stakeholders annually. At every review, the policy will be approved by the governing board.


