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Benchmark Overview Provision at Holbrook School for Autism 
1. A stable careers 
programme 

Every school and college should have an 
embedded programme of career education 
and guidance that is known and understood 
by pupils, parents, teachers and employers. 

The Futures Careers programme is taught across each year group. As part of the career 
provision students create a Futures portfolio to support preparation for transition and 
destination. We prepare students for their intended destination through a 
progressive careers programme and pathway specific approaches. Talentino schemes 
of work are used to support the Futures Programme alongside key-stage outcomes. 
Students access a wide range of work related learning opportunities within the local 
community. Guidance for our students is tailored to individual needs and pathways 
and we aim to ensure that students have high aspirations and that the guidance 
provided is impartial and leads to meaningful action plans for each individual. We 
support parents and carers understanding of the options available for each student at 
each transition point. A range of stakeholders contribute to the Careers Futures 
Programme including: students, parents, governors and employers. Relevant 
documentation is shared on the school website and with key stakeholders during the 
academic year. The use of Compass+ enables accurate recording of Careers activities 
and progress towards the Gatsby Benchmarks. Careers education is viewed as a 
priority by the leadership team and links with overall vision of the school to prepare 
students effectively for adulthood. 

2. Learning from 
career and labour 
market 
information 

Every pupil, and their parents, should have 
access to good-quality information about 
future study options and labour market 
opportunities. They will need the support of 
an informed adviser to make best use of 
available information. 

The Careers Programme and Futures portfolio outlines opportunities for students to 
record and reflect on careers related learning and experiences. The digital START 
programme supports students to research key information and opportunities in their 
local area and beyond. All students have access to differentiated support to enable 
them to access information about post-Holbrook options. Personalised career 
pathways support students to access meaningful information and experiences to 
inform future decisions. Students engage in National Programmes such as NCS 
Changemakers, Ask Apprenticeships, Job Centre Plus Support for Schools and 
personalised programmes delivered by Derby Education Business Partnership. LMI is 
regularly shared with key stakeholders and informs Careers lesson and development 
of Futures Portfolios. Student’s access work experience and work-related learning in 
key industries within their local area including: Cromford Mill, Slenderella, Denby 
Pottery and a range of smaller employers in Belper and surrounding areas. SEND 
officers from relevant local authorities provide independent advice for students and 
parents. Parents receive support from these professionals throughout the academic 
year as part of the annual review process. We have an external Careers Adviser that 
supports parents and students to identify plans post Holbrook using LMI. Enterprise 
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projects and collaboration with local employers support LMI in the curriculum 
alongside guest speakers. Parental engagement and up to date destination data is 
regularly reviewed with key stakeholders 

3. Addressing the 
needs of each 
pupil 

Pupils have different career guidance needs 
at different stages. Opportunities for advice 
and support need to be tailored to the 
needs of each pupil. A school’s careers 
programme should embed equality and 
diversity considerations throughout. 

Every student develops a Careers Futures Portfolio from year 7. This encompasses a 
personalised and tailored approach to Careers education designed to prepare 
students successfully for their next transition or destination. A Careers Adviser offers 
independent careers guidance, interviews and action plans; this is primarily used from 
Year 7-14. Information evenings and Open Days are held each year to signpost and 
inform families about options, support and next steps. Transition information is 
regularly sent to key stakeholders and shared on the school website and social media. 
Destination data informs trends and necessary adaptation to provision in order to 
support students to successfully transition Post-Holbrook. Records of curriculum 
input, Careers guidance, and employer engagement and student voice are 
documented in each students’ Futures Portfolio. Stereotypes and barriers to 
transition and employment are addressed through the Careers Programme, SMSC and 
via a range of speakers and meaningful experiences for our students. 

4. Linking 
curriculum 
learning to careers 

All teachers should link curriculum learning 
with careers. For example, STEM subject 
teachers should highlight the relevance of 
STEM subjects for a wide range of future 
career paths 

Curriculum learning is linked to Careers and the development of independence, 
functional and employability skills. Long term goals are referenced as part of pathway 
progression and linked to accreditation at Key Stage 4 and 5. Careers maps are linked 
to each theme area to support curriculum planning across pathways. All subject areas 
link to Careers planning. The use of Futures portfolios from year 7 enables students 
to document Careers learning within the curriculum. Tailored programmes, access to 
relevant qualifications and PSHE topics focusing on personal and social development 
provide opportunities for students to create a personal profile and link this to choices 
for their future. Accreditation at Key-Stage 4 and 5 is linked to individual career plans 
and intended destinations. 

5. Encounters with 
employers and 
employees 

Every pupil should have multiple 
opportunities to learn from employers 
about work, employment and the skills that 
are valued in the workplace. This can be 
through a range of enrichment activities 
including visiting speakers, mentoring and 
enterprise schemes.  

The Holbrook Futures Programme plans for students to have access to a range of 
employers throughout each year group. Students at Key-Stage 4 and 5 access a range 
of work-related learning visits and have options for work experience with employers 
in the local area. Students also participate in Enterprise projects and have received 
support from local business mentors. Students at key-stage 5 have options of 
completing a pre-internship with the support of the Derby Education Business 
Partnership. Employer encounters are documented within the range of enrichment 
activities including visiting speakers, mentoring and enterprise schemes, Futures 
Portfolio and support action plans for successful transition from Holbrook. Students 
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also have opportunities to develop their understanding of employment through 
designated careers days and events. 

6. Experiences of 
workplaces 

Every pupil should have first-hand 
experiences of the workplace through work 
visits, work shadowing and/or work 
experience to help their exploration of 
career opportunities, and expand their 
networks. 

A work related learning programme is overseen by the Careers team. All students 
have the opportunity to access work places through community visits, work 
experience placements and Open Days. Key Stage 4 and 5 students have opportunities 
for internal and external work related learning experiences and enterprise activities. 
An established Employer Engagement database supports access to a range of 
workplace with experiences documented within the Futures Portfolio. Students have 
options to complete a range of work experience with local employers with roles 
closely linked to LMI. We have a designated Enterprise Adviser who supports with 
establishing employer links in the local and wider community. Employer links are 
tracked using Compass +. 

7. Encounters with 
further and higher 
education 

All pupils should understand the full range 
of learning opportunities that are available 
to them. This includes both academic and 
vocational routes and learning in schools, 
colleges, universities and in the workplace. 

Students are offered local college taster opportunities to support their understanding 
of what Post-Holbrook settings can provide. We have links with Derby University, a 
wide range of local colleges and adult service providers. Students are supported to 
attend open days and transition events identified through Future portfolios and 
parental feedback. Local Education providers are also invited to school to attend 
events and open days. Information to support transition and learning routes are 
provided for key-stakeholders and are regularly updated and shared with key 
stakeholders. 

8. Personal 
guidance 

Every pupil should have opportunities for 
guidance interviews with a careers adviser, 
who could be internal (a member of school 
staff) or external, provided they are trained 
to an appropriate level. These should be 
available whenever significant study or 
career choices are being made. They should 
be expected for all pupils but should be 
timed to meet their individual needs. 

Independent careers advice is provided across the school by a qualified Careers 
Adviser. The Futures portfolio documents a range of personal Careers input for each 
student and supports identification of destination points, next steps and an action 
plan. At key-Stage 5 students complete relevant accredited course linked to their 
portfolio and destination plans. Students take part in a range of employability 
workshops and Careers focused days to develop necessary skills for transition. 
Portfolio evidence is used as part of annual reviews and transition meetings. We 
recognise the value of personal guidance for all students in the impact that it can have 
on personal effectiveness (self-awareness and self-esteem), transition readiness and 
improved educational outcomes. Students are prepared for these sessions prior and 
supported to develop an action plan based on feedback.  

 

 The Gatsby Benchmarks are a framework of 8 guidelines that define the best careers provision in schools and colleges. Holbrook School for Autism’s Careers 

Strategy is built around them. The Compass tool is used to review and evaluate progress towards each benchmark over time. The below information relates 

to provision for academic year 22-23.  


