
 Why should I take 
an interest in young 
people’s education? 

Opportunity to: investigate local potential recruits, 
e.g. through apprenticeships and internships, 
shape employability skills, pass on enthusiasm for 
your sector, develop opportunities for tomorrows 
workforce, influence teaching to make it more rel-
evant for the local economy. 

What am I going to 
get out of the 
school relationship? 

What different ways 
are there to support 
and get involved? 

 

How much time will 
this take? 

 

How do I make it 
happen? 

Opportunity to:  meet potential apprentices, get 
involved in the local community, be promoted 
within the school and correspondence e.g. logos 
on website or around school, benefit from better 
informed recruits, increase awareness of inclusive 
approaches within sector. 

You could: take part in a careers education activity, 
support a course or mock interview, host work-
place visits, work experience or placements, advise 
on the curriculum, deliver workshops, design sec-
tor relevant activities, become a governor, take 
part in Q&A sessions with students and staff. 

It’s up to you:  We are flexible in agreeing a time 
frame of input but are keen to create long lasting 
partnerships to benefit our careers programme. 
Direct communication with the Careers Leader and 
staff will support your planning and commitment 
to supporting our students.  

Contact: Read about our Careers provision on the 
Holbrook School for Autism website and contact 
our Careers Leader or school office to arrange a 
discussion. We look forward to creating long 
lasting, mutually beneficial local partnerships!  

Employer Engagement 

How you can work with us to improve employability skills. 



 

Clarify expectations 
of the task and job. 
Provide training and 
monitoring. 

Make instructions 
precise and specific. 

Aim for the work en-
vironment to be 

structured and ask 
about sensory needs. 

Help other staff be 
more aware. 

You may need to be more explicit about expecta-
tions as well as the job description. You may need 
to explain rules of the workplace. Clear and struc-
tured training is invaluable. By providing a key 
person that the student can approach will further 
support in the workplace.  

Try to give clear instructions about how to carry 
out each task, from start to finish. Some students 
will benefit from written or visual instructions. It 
can be helpful to ask the student to repeat back 
instructions so you are sure they have under-
stood.  

Some  students benefit from noise cancelling 
headphones or the opportunity to work in a quiet 
area. A structured environment can help our stu-
dents. You can support by working with the stu-
dent to organise tasks into a timetable for daily, 
weekly activities and breaking larger tasks into 
small steps.  

Providing colleagues with information and guid-
ance on autism can benefit everyone. Support 
can be provided by our school or alternatively 
you could consider staff training or directed 
online modules.  

Supporting our Students in the Workplace 

Working with our students in the workplace can be an enriching experience for managers and col-
leagues alike, but it may require some additional support structures.  Our students have a range of 
skills that enable them to thrive in different roles and environments. However, they are often dis-
advantaged when it comes to  employment opportunities because of difficulties with social com-
munication and interaction, other people’s lack of understanding and sensory issues. All of our stu-
dents have personalised plans to support access to workplaces. The following  will  support our stu-
dents in the work environment: 



 People with autism 
are incapable of 
work. 

Many people with autism are able to work, alt-
hough many are overlooked when it comes to 
employment. Many autistic adults are willing to 
work, but due to the lack of support and under-
standing they miss out on jobs. Only 15% of autis-
tic  adults are in full-time paid employment.  

It’s obvious when 
an individual has 
autism. 

Autistic people are 
intellectually disa-
bled. 

All autistic people 
have a special skill. 

Autistic people do 
not experience the 
full range of emo-

tions. 

More often than not, it’s not obvious if someone 
has autism. It is often referred to as an invisible 
disability.  Autism does not look the same for 
everyone; it occurs on a very broad spectrum and 
can present in any number of different ways.  

 

Research indicates that the rate of intellectual disabil-
ity is higher in the autistic population than the neuro-
typical population. However, recent research indicates 
that, overall, it affects no more than half of autistic 
people. It’s neither helpful nor accurate to assume 
that someone with ASD has an intellectual disability. 

This myth places a lot of pressure on people to 
have special skills, whereas most of the time they 
will not.  

All individuals with autism are not the same.  

Autistic people are not always able to express or com-
municate their feelings in the same way as the general 
population. Autistic people have the same experiences 
as anyone else and are capable of feeling the full spec-
trum of emotions, even if they a can’t always express 
this. 

Busting Myths Around Autism 


